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\Worker competence Is defined in some OH&S
legislation as “sufficiently’ trained te perferm
Work safely without supervision®.

Competence for EH&S prefessionals has a
NIgher expectation off perfermance, based on

ol reguirements, gualifications; anad

orofessional status.
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IHR people fiecus on hirnng ndividuals with
skills;and abilities tofit pesition requirements.

IS It @ corperate pesition with management
iesponsibilities; or Is It field level with
operationall responsibilities?

[DOES the PosItien OVErsee program
Implementation or dees It require strategic
planning and development abilities?



TThe CRSP examination has 10 competencies reguired
off certified safety prefessionals in Canada:

. Accident Theory.

. Environmentalf Practices

Ergenomics

Eire Prevention and Pretection

. Health' Promotien

Law and Ethics

. Occupatienal Health Safety' and Envirenment Systems
. Occupatienal Hygiene

Risk Management

. Safety Technigues and Technology
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\/arious study programs are available at
educational institutions and professional
erganizatiens, Including:

College anadl university level Certificate andl Diploma pregrams.

Courses and studies for professional designations.

Education delivery includes: classreom Instruction,
distance education and on-line learming.



CSSE’s Proefessional Member categeny IS
pased on the fiellewing criteria:

=ormall Education

HSE Designations

- Practical HSE Woerk Expenence
- Continuing Education
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CSSE offers specific education Courses:

Applied Risk Communication Skills

Obligations and Liabilities of the OH&S Prefessional
Consulting Skills fer OH&S Professionals

Health & Safety Program Evaluation

CRSP Prep course

(These courses are developed by salety professionals for safety practitioners.)

LR L



LR L

Generally, expertise Is expected: In:

Trechnical areas of EH&S

Setting objectives andl action plans
Promoeting and werking the plan
Problemi selving

Public relations

Negotiating skills

(captures personall attibutes as Welllas competencies)



My vView: of core competencies that an EH&S
professional should possess:

EH&S technologies and SCIEnces

Programi assessment andldevelopment
Performance measurement and analysis
Business management (plans and objectives)
Efiective communication| skills

Influencing| skillsi- belng a change agent
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The most challenging competency. te develop Is
successiul application of learned knewledge
and EH&S principles in a competitive business
envirenment.

(EH&S Politics 101 and Organizatienal Suvival Skillsishould lbe
rleguiredi courses offered to EH&S professionals.)



LR L

Organizations have fundamental eperating prnciples,
sometimes, referred to as: Core Values, Corporate
Pillars.

Vieasurement ofi cerperate husiness perfermance IS
often expressed on a summary. scorecard (report to
shareholders).

Tihe ability tentegrate EH&S with) eperating prnciples
and PUSINESS| perfernmance measures IS a chticall skill:
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The CSSE Education Committee continues, to
develop high calibbre courses.

We netwoerk with ASSE and IOSH te learn thelr
mMembers’ expectations and SecIety reSpenses.

CSSE has representation on a CSA standards
committee and a TGD harmonization committee.

\We are pursuing relatienships with educatienal
lesources, particulary on-line offerings like UNB.

CSSE Is a member of preject Minernva (integrating
safety management Into secendary education).
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Our members ane engaged In discussing
professional standarads.

\We netwoerk with ether EH&S professional
organizations and premote discussion en standarnds
and cempetence.

Educational institutions ask for CSSE involvement In
developing curiculum

\We're raising the bar with CSSE projessional
development conferences.
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The efionts off CSSE and the educationa
community are focussed on| professiona
development that promotes; learning anc
skill develepment, resulting in a higher level
off COmpetency.

Successiul application ofi available and
acquired knowledge In a competitive
PUSINESS envirenment IS one sure. measure
off competence.
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